
EARN UP TO

$2,000
for each enlistment

What information should be divulged to a PA/PO regarding  
bonuses and/or deployments? 
While you should be knowledgeable about general ANG  
benefits and incentives, only the Recruiter can provide  
specific details on current bonuses that are available to 
your nominee. In regard to deployments, as a member of 
the ANG, you are subject to federal and state mobilization 
in support of national and local needs. Deployment is a 
realistic possibility that should be discussed with your PA/
PO in a forthright manner.

What if you are deployed or your status changes from Drill? 
During the time that you are mobilized and/or serving on 
orders, you will not be eligible to participate in G-RAP. Since 
your work as an RA can only be performed on civilian time, 
your G-RAP account will be temporarily deactivated. Once 
your status returns to Drill, you will be able to resume your 
work as an RA.

How do you receive payment for successfully mentoring a nominee? 
As long as note requirements have been met, you will 
receive an initial payment of $1,000 upon receipt of 
enlistment verification. A second $1,000 payment will be 
authorized upon verification of a non-prior service recruit’s 
successful shipment to BMT (AMS/COT if Officer) or once a 
prior service Enlistee/Officer completes a 90-day affiliation 
with the unit.

How long does it take to receive payment? 
It typically takes up to 45 days from the enlistment date/
BMT ship date for the required verifications to be reported 
and your payment to be authorized. Payment timelines are 
dependant upon verifications being reported through both 
the AFRISS and MilPDS databases and the availability of 
training seats.

How are payments made? 
Payments are issued in the form of a debit card. Once you 
are authorized for your first payment, the debit card will 
be sent to the address listed in your G-RAP account. All  
additional payments will be credited to this same card.

For more information visit 
guardrecruitingassistant.com  

or dial toll free  
(866) 566-2472



What is the Guard Recruiting Assistance Program? 
The Guard Recruiting Assistance Program (G-RAP) is one of 
the most successful recruiting and retention tools launched 
in recent history. This innovative web-based program allows 
members of the Air National Guard (ANG) to directly impact  
end strength goals, be instrumental in bringing quality  
Airmen/Officers into the Guard, and receive $2,000 for 
sharing their story and mentoring individuals throughout the 
pre-enlistment and post-enlistment processes.

Who is eligible to participate in G-RAP? 
G-RAP is currently available to traditional drill status Airmen/
Officers in the ANG. Retired Airmen/Officers of the ANG with 
20+ years of good service are eligible to participate once they 
have been in a retired status for a minimum of 60 days. Retired  
G-RAP applicants will be asked to submit a copy of their  
retirement verification to Docupak in the form of either a DD-214  
or an NGB Form 22 to be evaluated for participation eligibility. 

Who is not eligible to participate in G-RAP? 
At this time, ANG members that are AGR, ADSW, Mil Tech 
or are immediate family members of the full-time recruiting 
staff are not eligible to participate in G-RAP.

Is G-RAP mandatory? 
No. G-RAP is a VOLUNTARY program in which Recruiting  
Assistants (RAs) are selected and hired as independent  
contractors by Docupak.

How do you register for G-RAP? 
To register for G-RAP, visit guardrecruitingassistant.com and  
select “Apply Now.” After your information has been entered,  
you will receive an approval email within 24 hours stating 
that you are now eligible to participate as an RA. (Approval 
will be based upon your current MilPDS status or retirement 
verification received.) Once approved, you will be instructed 

to complete the training modules which will provide you with 
an overview of the program including your responsibilities  
as an RA.

What are your responsibilities as a Recruiting Assistant? 
As an RA, you should identify individuals within your sphere 
of influence and share your story about how the ANG has 
impacted your life. After developing a relationship with 
the Potential Airman/Officer (PA/PO), you should pre-qualify 
him/her and facilitate the first recruiting appointment for the  
nominee. Prior to meeting with a Recruiter, you should enter the 
PA/PO’s information into your G-RAP account and document  
details on how you are assisting your nominee through the  
enlistment process. After enlistment occurs, you should  
continue to mentor your non-prior service nominee until he/she 
successfully ships to BMT or until your prior service nominee  
completes a 90-day affiliation with the unit.

Who can be nominated? 
Any pre-qualified individual not currently serving in the ANG 
can be nominated into your G-RAP account.

What information needs to be obtained from your nominee? 
Please obtain the following details with your nominee’s consent:  
full name, date of birth, Social Security Number, height, weight,  
address, phone number, email, education and prior service 
information (if applicable). It is imperative that you disclose 
that this information is being obtained for the sole purpose of 
nominating them into your G-RAP account.

How do you pre-qualify an individual? 
For a complete list of pre-qualification questions, please visit 
guardrecruitingassistant.com and download the G-RAP guide.


